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 Join our Board and help  

  Midlands Green Spaces 
 

Trustee Recruitment  - Additional Information 

Trustee role 

This is an unpaid position 

Expenses incurred while travelling to meetings will be paid in exceptional circumstances 

Hours:  

• One board meeting per month (one to two hours per month online).   

• Post COVID-19 Between one and two face to face meetings or training sessions per year. 

• You will also be invited to attend MPF bi-monthly events (webinars, forums or conference), 

at your discretion, and contribute to sub committees (one to two hours per month). 

 

Background Information 

 

Who are the charity’s trustees? 

The trustees board comprises: 

The Chair, Liz Stuffins 

The Vice Chair – James Dymond 

4 additional appointed trustees – Angela Lewis, Ishrat Karimi Fini, Sam Village and Sally Orton 

 

The Role of the Board 

To safeguard the assets of the charity and apply them to our charitable purposes,  acting in the 

best interest of MPF, and acting as a group with other trustees. 

 

Duties of a trustee board member 

The duties of a trustee board member are to: 

• ensure that MPF complies with its governing document (Foundation model constitution), 

charity law, and any other relevant legislation or regulations . 

• ensure that MPF pursues its objects as defined in its governing document.  

• ensure MPF applies its resources exclusively in pursuance of its objects.  

• contribute actively to the board of trustees by giving strategic direction to MPF, setting overall 

policy, defining goals, setting targets, and evaluating performance against agreed targets and 

working within the current business plan. 

• safeguard the good name and values of MPF  

• ensure the financial stability of MPF.  
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In addition to the above statutory duties, each trustee should use any specific skills, knowledge 

or experience they have, to help the board of trustees reach sound decisions. This may involve 

leading discussions, identifying key issues, providing advice and guidance on new initiatives, 

and evaluating or offering advice on other areas in which the trustee has particular expertise. 

 

Minimum time commitment 

Our six current trustees currently commit around 3-6 hours per month to the organisation, 

depending on their role, which can include chairing or attending meetings, reviewing policy and 

development, overseeing financial transactions, acting as HR lead for our one staff member.  

Some of our board help the Partnership Manager to run virtual meetings or face to face events 

(approximately 6-8 per year).  

 

New trustees will be invited to attend an induction/training meeting and are expected to attend 

board meetings as frequently as possible.  During our development phase these have been 

held monthly, and since March 2020 have been held via Microsoft Teams. 

 

Person specification 

Each trustee must have: 

 

• a commitment to the mission of MPF  

• a willingness to meet the minimum time requirement  

• integrity 

• strategic vision 

• good, independent judgement 

• an ability to think creatively 

• a willingness to speak their mind 

• an understanding and acceptance of the legal duties, responsibilities and liabilities of 

trusteeship 

• an ability to work effectively as a member of a team and to take decisions for the good of 

MPF. 

 

 

The board of trustees collectively needs skills and experience in the following areas: 

• Accountancy/Finance 

• Experience of East Midlands local authority green space issues. 

• Parks & Green Space networking, knowledge and collaboration.  

• Fundraising 

• Business skills, e.g., Strategy, Events Management 

• IT/Digital Systems 

• HR/Legal 

• Charity knowledge  
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Career benefits in being a trustee 

Trusteeship, however, is a unique form of volunteering and brings its own distinct brand of 

challenge and reward.  

  

Contributing to a great cause 

You will play an integral part in the good governance of our charity, ensuring that the 

organisation remains viable and sustainable but also that it adheres closely to its mission and 

works in the interests of its beneficiaries.  

 

Strategic experience 

Trusteeship is a fantastic way of gaining strategic experience to hone critical thinking, problem-

solving and analytical skills as well as developing vital strategic sensibilities and team working 

skills, and powerful impact upon your career, opening doors to new responsibilities and more 

senior job prospects. 

 

Professional networks 

You will surround yourself with a variety of professional contacts throughout our Midlands 

networks and beyond to support your career progression.  

 

Developing skills and experience 

Being a trustee can help you gain a clearer idea of your own professional strengths and 

weaknesses whilst simultaneously learning altogether new skills -  you can adapt your 

professional knowledge to useful ends whilst challenging you push the boundaries of your 

expertise. 

 

Team working 

A well-rounded set of skills are useful in the board room, also communication and people skills 

and the ability to collaborate effectively with others, to constructively challenge the ideas of 

fellow trustees as well as those of the Chair and senior management is essential to ensuring 

that the board’s strategic decisions are scrutinised and tested before being implemented.  

Negotiating, empathising, listening and clearly communicating ideas and concerns are huge 

factors in this process and often help to set the tone and culture of board meetings. All of this 

is essential to positive, forward thinking and efficient charity governance, but it’s also a fantastic 

http://www.thinknpc.org/publications/the-benefits-of-trusteeship/
http://www.thinknpc.org/publications/the-benefits-of-trusteeship/
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opportunity to develop sound judgement and interpersonal skills that will improve your 

prospects whatever career path you happen to be on. 

Becoming a trustee is a fantastic and fascinating way to engage in the charity sector. It’s a role 

which will give back just as much as you put in and often much, much more. Though often 

challenging, trusteeship will reward the adventurous and ambitious with a wealth of personal 

and professional skills and connections which will stand you in good stead throughout your 

career whilst empowering you with a new sense of purpose and prospect. 

 

Our Achievements to date 

Our National Lottery Heritage Fund Evaluation is available, which demonstrates the outputs, 

outcomes and impact we have made during our first 12 months as a charity. 

 

These include  

• Increasing membership by around 67% 

• Exceeding our training and forum target 

• Exceeding our target of volunteer input from £8,400 to over £40,000. 

• Sourcing around 35% of our running costs from membership fees 

• Sourcing external funding to take us forward into our next financial year. 

• Developing Partnerships and Collaborations with nine organisations who help us take 

our vision forward such as APSE, The Landscape Institute, The Countryside 

Management Association, The Parks Management Association and others. 

 

Trustees Annual Report 

Our Trustees Annual report is included in the additional information, and is also available on 

the Charity Commission website. 

 

Tempted?  

Complete our short application form and return with your CV and a referee. 

 

Closing Date:  Monday 14th June at 6pm 

  


